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The average firm in Guyana  

The average age of a firm in Guyana is 24.1 years, compared 

to 20.3 years in the Latin America and Caribbean (LAC) 

region, and 16 years in lower middle income countries. There 

is a high level of private sector participation: over 80.2% of 

firms are private domestic firms, but it is still below the LAC 

average of 89.3%.  Approximately 18.1% of private firms 

were foreign. This is more twice the proportion of foreign 

ownership in the average LAC firm.  

 

The average number of permanent employees in a small firm 

is 12 persons, 40 in a medium-sized firm and 295 in a large 

firm. In 2010, Guyanese firms experienced 3% growth in real 

annual sales, with large firms recording the 5.7% annual sales 

growth and medium-sized firms 2.9% in that year. On the 

other hand, in 2010 Guyanese firms recorded a negative 

labor productivity growth at -2.9%.  

 

Guyana has an exceedingly high number of firms that offer 

formal training to their employees. Over 63% of interviewed 

firms indicated that they offer formal training, almost twice 

the world average of 35.1% and just under 1.5 times the LAC 

average of 43.7%. Female participation in ownership is 
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relatively high. Approximately 58% of firms have female participation in their ownership (40.4% for 

LAC). On the contrary however, Guyana is slightly worse off than the LAC averages as it relates to 

female participation in top management positions at 17.7%, in comparison with 20.8% for LAC 

countries, as shown in the Figure below.   

Figure: Formal Training in Guyana 

 
 

The top managers’ years of relevant experience working in the chosen sector are 23.3 years in 

Guyana, which is above the LAC average of 19.3 years. On average large firms have managers with 

relatively more experience than firms of other sizes in Guyana (large firms, 25.2 years; medium-sized 

firms, 23.9 years; and small firms, 21.7 years).  

Source: Enterprise Survey 

How do firms finance their operations? 

The financing structure for Guyanese firms is relatively consistent with the observations for LAC. 

Approximately 55.8% of internal finance is used for investment (65.1% for LAC), while the use of 

bank financing for investments is 21.6% (see financial indicators table). Although 100% of the firms 

Table 1: The average firm in Guyana 2010 

 

Guyana LAC 
Lower 

Middle 
Income 

Age (years) 24.1 20.3 16.0 

Percent of firms formally registered when started operations 81.7 86.8 84.5 

Private domestic ownership (%) 80.2 89.3 86.7 

Private foreign ownership (%) 18.1 8.9 9.7 

Government/state ownership 0.6 0.1 0.5 

Percent of firms with female participation in ownership 58.3 40.4 37.4 

Percent of firms with female in top management position 17.7 20.8 20.6 

Average number of temporary workers 12.8 5.1 8.0 

Average number of permanent, full-time workers 80.2 44.8 47.1 

Percent of full-time female workers 39.1 37.9 32.9 
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surveyed have savings or checking accounts with banks, only half of the firms have a bank loan or 

line of credit. The loans are heavily collateralized, with banks requiring fixed assets amounting to 

202.2% of the value of the loan in collateral (LAC, 197.3). A significant proportion of firms have 

their annual financial statements reviewed by external auditors (90.4%). In fact, Guyana has one of 

the highest proportions of such firms in LAC, well above the 60.2% average for the region.   

TABLE 2: Financial Indicators for Guyana & LAC 

Financial Indicators Guyana Small 
Firms (1-19 
Employees) 

Medium-sized 
Firms (20-99 
Employees) 

Large 
Firms (100+ 
Employees) 

LAC 

Internal Finance for Investment (% 55.8 50.4 59.6 55.5 63.2 

Bank Finance for Investment (%) 21.6 19.1 17.6 31.6 20.3 

Trade Credit Financing for 
Investment (%) 

7.1 3.2 10.5 5.5 7.5 

Equity, Sale of Stock for Investment 
(%) 

7.9 15.2 4.9 4.7 4.3 

Value of Collateral Needed for a 
Loan (% of the Loan Amount) 

202.2 242.6 190.5 168.4 197.3 

% of Loan Requiring Collateral 84.5 96.3 79.6 79.5 72.4 

% of Firms not Needing a Loan 50.4 50.7 53.7 42.3 42.1 

% of Firms with Bank Loans/Line of 
Credit 

50.5 38.9 54.6 63.9 47.6 

% of Firms with a Checking or 
Savings Account 

100.0 100.0 100.0 100.0 92.9 

Source: Enterprise Survey 

 

Where do firms sell their output?  

In Guyana, 34% of firms export. This is 

significantly more than most of the islands in 

the Caribbean, where maritime transport is 

more expensive and less coordinated. The 

survey results indicate that large firms are twice 

as likely to export compared with small firms. 

Specifically, 54.6% of the interviewed firms that 

were large were exporters, compared with 23% 

of small firms. Approximately, 34% of medium-

sized firms export. Consequently, a smaller 

portion of the average firm’s output is sold on 

the domestic market. Only, 84.6% of the output 

from Guyanese firms is for domestic sales. 

Large firms export almost 25% of their output, 

slightly more than the average for LAC of 20%. 

Small firms in Guyana export almost 10% of 

their output, once again slightly more than the 

average small firm in LAC (5%). The average 
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time to clear export goods through customs is 

19.2 days which is among the highest in LAC—

a major constraint for firms willing to export 

their products. On the other hand, a significant 

amount of firms use material input and or 

suppliers of foreign origin. Almost 82% of 

Guyanese firms indicated such compared to 

71% in LAC and 63.6 in the rest of the world.  

 

Which firms use technology and how?  

Technology is not widely utilized in conducting 

business in the country, and it is not exploited 

for external marketing. Whilst on par with the 

LAC average, only 46% of firms have their own 

website.  The data show that large firms are 

twice as likely to have their own website when 

compared to small firms. There is no significant 

difference in web site ownership between firms 

that are domestically and foreign owned. 

Almost all interviewed firms use emails to 

interact with clients/suppliers. Approximately 

98.2% of Guyanese firms use emails compared 

to 82.9% of firms in LAC. 

 
Significantly more firms in Guyana use 

technology licensed from foreign companies. 

Almost 17% of firms use foreign owned 

technology compared to 12.8% in LAC.  

 
 

 

How is the workforce structured? 

There are 80 permanent full-time workers in the 

average firm. This is almost twice as many 

workers for LAC (45). The average small firm 

employs 12 full-time workers, while medium-

sized sized firms hire on average 40 workers and 

large firms 295.  

  

 
 

A significant number of Guyanese firms offer 

formal training for their staff. Approximately 

63% of firms offer formal training (LAC, 

43.7%). About 81% of large firms, 69% of 

medium-sized firms and 47% of small firms 

offer formal training.   
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What are the main constraints to the growth of firms in Guyana? 

The top 10 constraints to operating a business in Guyana are highlighted below. After being 

presented with a list of 15 business environment obstacles, business owners and top managers in 

Guyana identified an inadequately educated workforce as the most severe constraint to their growth. 

This percentage of firms identifying an inadequately educated workforce as a major constraint is the 

third highest in the LAC region. The other two most constraining issues were identified as the 

practices of the informal sector and tax rates. 

Inadequately educated workforce: Approximately 16.9% of the interviewed firms indicated that 

an inadequately educated workforce was the most severe constraint to their development. In this 

instance, the term inadequately educated workforce pertains to the identification of the labor skill 

level as a major constraint and not the number of educational degrees or the quality of education 

provided.  

To address expressed problems associated with this inadequately educated workforce, 63% of firms 

offer formal training, one of the highest ratios in the LAC region. Specifically, almost 81% of large 

firms offer formal training, 69% of medium-sized sized firms and 47% of small firms. 

Comparatively in LAC, only 76% of large firms, 54% of medium-sized firms and 33% of small firms 

offer formal training.   

Practices of the Informal Sector: Of the interviewed firms, 13.2% indicated that the practices of 

firms in the informal sector are a major constraint to their business. Almost 60% of registered firms 

indicate that they compete against unregistered or informal firms. This is slightly below the LAC 

average of 62%. On the contrary however, firms that indicated they were unregistered when they 

started operation, continued to operate in the informal sector twice as long as the average firm in 

LAC. In fact, these firms operated for 2.1 years compared to the LAC average of 1.1 years.  
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From the available data, there does not seem to be any significant difference between the experience 

of firms according to size with regard to the classification of practices of the informal sector as an 

obstacle to the business environment.  

Tax Rates: Approximately 12.5% of the firms interviewed identified tax rates to be the leading 

constraint to the business environment. All in all, 50.6% of firms identified the constraint as one of 

the top 10 constraints in the country. This proportion is relatively high compared to the rest of LAC 

where only 35% of firms indicated that tax rates were a major constraint. This finding is particularly 

interesting since tax administration seems not to be a major burden. Only 22% of interviewed firms 

indicated that was a constraint to their development, a proportion that is consistent with the LAC 

average of 22.7%.  

 

How has the business environment changed over the past five years? 

The Guyana economy was ranked 

between the 22nd and in 45th 

percentiles of countries in the Doing 

Business reports between 2007 and 

2013. Relative to the other countries 

that were studied using the Doing 

Business methodology, Guyana 

witnessed improvements within five of 

the seven reports under analysis. The 

economy moved from its all-time low 

of the 22nd percentile of countries in 

2007 to its peak in 2010 and 2011, 

where it was classified in the 45th percentile of countries. However, these improvements were 

followed by a swift decline in the relative ease of doing business in 2012, as a result of 14 place drop 

in the country’s overall ranking. 

Guyana recorded positive business climate reforms for 3 consecutive years DB 2010-2012, for a 

total of 6 positive reforms in 3 years. The first of these were recorded in 2010 when Guyana eased 

the process of starting a business by applying a flat registration fee for all companies and streamlined 

the registration with the tax authorities with the introduction of a unique Tax Identification Number 

(TIN) system. In the same year, the country was also able to implement an electronic declaration 

system to reduce the clearance time for exports and imports. 

Guyana recorded its best reform year in the DB 2011 report (fiscal year 2009-2010) when it was one 

of twenty-five countries that was able to implement 3 reforms in the same year. These reforms 

addressed the starting a business, getting credit and trading across borders indicators. The country 

also made a further reform recorded in the DB 2012 that reduced the time needed for registering a 

new company and for obtaining a tax identification number. Notably, in the DB 2012 report the 

Figure: Doing Business Percentile Rankings 2007-2013 
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country made reforms that lowered its doing business rankings. For example, transferring property 

became slower because of a lack of personnel at the deed registry, and getting electricity became 

more expensive, due to a tripling of the security deposit required for a new connection.  

Overall, the ease of doing business has declined over the last five years as respondents have 

indicated that enforcement of contracts, trading across borders, registering property, and getting 

credit has become more difficult. 

 

 To access the Enterprise survey data for Guyana visit http://www.enterprisesurveys.org/ 

 Also see the Compete Caribbean website for an electronic copy of this bulletin: 

www.competecaribbean.org  
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